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Duties of the President      4110  
 
GENERAL RESPONSIBILITIES 
 
The President is responsible to the Board of Trustees for the total operation of the College, including the 



Duties of the President      4110  
 
 
 16. The President shall be responsible for preparing and submitting reports required by governmental 

and educational authorities. 
 
 17. The President shall be responsible for the evaluation of the College. 
 
 18. The President shall prepare and submit annual and special reports on the state of the College. 
 
 19. In the absence of the President, the President’s designee will serve as acting President.  In the 

event that no designee has been named, the Provost will serve as acting President.   
 
 20. In case of emergency or if it should be in the best interest of the College, the President may 

declare a holiday, notifying faculty, staff, and students accordingly. 
 
 21. The President is authorized to commit the College to a grant or project or accept a grant award on 

behalf of the Board. 
 
 22. The President shall coordinate with and act as a liaison to the John A. Logan College Foundation 

and participate in fundraising efforts. 
 
 22. The President has broad discretionary authority to act within the policies approved by the Board. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ADOPTED: JUNE 4, 1968 
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LEGAL REF.:  
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Organization of the College 4120 

  
John A. Logan College has a clearly defined organizational structure consisting of the President and 
Executive Administrators who sit on the President's Executive Council. The President is the Chief 
Executive Officer directly responsible to the Board of Trustees and serves as the College's chief 
representative in the community.   
 
In accordance with the Illinois Public Community College Act and Board Policy 4110, the President 
executes directly or by delegation all executive and administrative duties necessary for the efficient 
operation of the College. Each position necessary to implement the mission and policies of the Board is 
described in an approved job description on file in the College's Office of Human Resources. 
 
The College's organizational chart presents a detailed outline of reporting structures beginning with the 
Board of Trustees and President and continuing through all the divisions of the College.   The most current 
version of the organizational chart shall be maintained in the College's Administrative Procedures Manual 
on the College's website. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ADOPTED:  APRIL 1, 1980 
AMENDED:  JANUARY 8, 1982; MARCH 11, 1985; JANUARY 27, 2004; NOVEMBER 24, 2015; APRIL 27, 2021; 
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LEGAL REF.: 
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 the John A. Logan College Board of Trustees desire to be in compliance with the 
provisions of the Act; 
 
 NOW, THEREFORE, BE IT RESOLVED BY THE JOHN A. LOGAN COLLEGE BOARD OF TRUSTEES, 
COMMUNITY COLLEGE DISTRICT NO. 530, COUNTIES OF WILLIAMSON, JACKSON, FRANKLIN, PERRY 
AND RANDOLPH, IN THE STATE OF ILLINOIS, AS FOLLOWS:   
 
 Section 1:

referred to as “the Act” in this Section) are hereby adopted by reference and made 
applicable to the officers and employees of the Regional Superintendent/Regional Board of 
Trustees to the extent required by 5 ILCS 430/70-5. 

 
 B.  The solicitation or acceptance of gifts prohibited to be solicited or accepted under the Act, 

by any officer or any employee of the John A. Logan College Board of Trustees, is hereby 
prohibited. 

 
 C.  The offering or making of gifts prohibited to be offered or made to an officer or employee 

of the John A. Logan College Board of Trustees, is hereby prohibited. 
 
 D.  The participation in political activities prohibited under the Act, by any officer or employee 

of the John A. Logan College Board of Trustees, is hereby prohibited. 
 
 E.  For purposes of this Section, the terms “officer” and “employee” shall be defined as set 

forth in 5 ILCS 430/70-5(c). 
 
 F.  The penalties for violations of this Section shall be the same as those penalties set forth in 

5 ILCS 430/50-5 for similar violations of the Act. 
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and Employees Ethics Act 4211  

 

 
 

 
 G.  This Section does not repeal or otherwise amend or modify any existing policies which 

regulate the conduct of the John A. Logan College Board of Trustees and its employees.  To 
the extent that any such existing ordinances or policies are less restrictive than this Section, 
however, the provisions of this Section shall prevail in accordance with the provisions of 5 
ILCS 430/70-5(a). 

 
 H.  Any amendment to the Act that becomes effective after the effective date of this Section 

shall be incorporated into this Section by reference and shall be applicable to the 
solicitation, acceptance, offering and making of gifts and to prohibited political activities.  
However, any amendment that makes its provisions optional for adoption by the John A. 
Logan College Board of Trustees shall not be incorporated into this Section by reference 
without formal action by the John A. Logan College Board of Trustees. 

 
 I.  If the Illinois Supreme Court declares the Act unconstitutional in its entirety, then this 

Section shall be repealed as of the date that the Illinois Supreme Court’s decision becomes 
final and not subject to any further appeals or rehearings.  This Section shall be deemed 
repealed without further action by the John A. Logan College Board of Trustees if the Act is 
found unconstitutional by the Illinois Supreme Court. 

 
 J.  If the Illinois Supreme Court declares part of the Act unconstitutional but upholds the 

constitutionality of the remainder of the Act, or does not address the remainder of the Act, 
then the remainder of the Act as adopted by this Section shall remain in full force and 
effect; however, that part of the Section relating to the part of the Act found 
unconstitutional shall be deemed repealed without further action by the John A. Logan 
College Board of Trustees. 

 SECTION TWO 
 
 This Policy shall be in full force and effect upon its passage, approval and publication in 
pamphlet form as provided by law. 

 Passed this 27th day of July, 2004. 
 

JOHN A. LOGAN COLLEGE BOARD OF TRUSTEES, 
      COMMUNITY COLLEGE DISTRICT #530, 

COUNTIES OF WILLIAMSON, JACKSON, FRANKLIN, PERRY, AND 
RANDOLPH, IN THE STATE OF ILLINOIS 

 
      BY:  (Original signed by Board Chair Carol Farner)                                                                           
                
          
 
    
ADOPTED:  APRIL 29, 2004 
AMENDED:  JULY 27, 2004 
REVIEWED:  OCTOBER 12, 2015 
LEGAL REF.:  5 ILCS 430/1-1 AND FOLLOWING 
CROSS REF.: 



Workplace Health and Safety                                4310 

 



Chronic Infectious Disease Policy 4311  
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  Furthermore, the College 
must comply with the Smoke-Free Campus Act (110 ILCS 64). 
 

It is intended that this policy be self-enforcing primarily.  However, faculty, staff, students, and student 
government are expected to assist with enforcement.  In instances where faculty, staff, and student 
government members can identify repeat offenders, the campus police staff is to be called to assist with 
enforcement.  Student offenders who continually violate the policy will be referred to the Vice-President 
for Business Services & CFO for disciplinary procedures under the Student Guidebook.  Faculty and staff 
offenders will be disciplined through regular administrative channels within their division at the College. 
 Facilities and property owned or controlled by John A. Logan College are established as smoke



Drug and Other Substance Abuse, Including Alcohol 4313 
 
 

 
 

John A. Logan College views drug or substance abuse, including alcohol abuse, as having a debilitating 
effect on a person’s physical and emotional well-being. Further, in accordance with the existing law and 
sound educational practice, the College 
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The College shall establish and maintain a drug-free awareness program to inform employees about: 
 
 



Title IX Policy P



Anti-



Sex Offender Registration Policy                                                               4322 
 

All students who are required to be registered as a registered sex offender must also register with the 
John A. Logan College Campus Police Department.  This information must be kept current each semester.  
Failure to register with the John A. Logan College Campus Police Department will result in suspension from 
John A. Logan College. 

 
 
 



Emergency Response and Declaration                                                                     4330 
 
 

The College shall maintain an Emergency Response Plan that is National Incident Management System 
(NIMS) compliant in accordance with the Campus Security Enhancement Act of 2008, as revised. 
 
The authority to declare a campus state of emergency and declare an end to a state of emergency rests 
with the College President or his/her designee. 
 
In the event of an emergency, as defined in the Emergency Response Plan, the Campus Police Department 
shall immediately place the appropriate procedures necessary to meet an emergency, safeguard persons 
and property, and maintain educational facilities.  After the initial response, and depending upon the 
nature and magnitude of the event, an incident commander outside the Campus Police Department may 
lead the actions taken by the College.  The incident commander, command staff, and general staff 
responding, as identified in the Emergency Response Plan, have delegated authority to act as necessary 
to stabilize the incident.  The Incident Commander will consult with the President as soon as possible 
regarding the emergency and the possible need for a declaration of a campus state of emergency.   
 
During the first twenty-four (24) hours of the incident and after declaring a campus state of emergency, 
Board Policy 7154 -- Purchasing is suspended to allow for a quick response and minimize injury, loss of 
life, and damage to property.  Suspension of this policy applies only to those assigned responsibility in the 
College’s Emergency Response Plan and for the execution of such. 
 
During a state of emergency, only those persons authorized by the incident commander will be allowed 
on the campus.  Those who cannot present proper identification and/or are not authorized to be present 
are subject to arrest. 
 
The Emergency Response Plan, including the persons identified to fulfill various emergency 
responsibilities in the plan, shall be approved by the Business Services Advisory Committee. 
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